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Application to Join the Board of Social Firms Scotland

Board Membership Application Form

All information contained herein is strictly confidential

1. Personal Details

	Mr / Mrs / Ms / Dr / Other:
	

	Surname 
	
	First Name (s) 
	

	Date of Birth 
	
	Known As 
	

	Address for correspondence
	

	E-mail 
	

	Telephone Numbers we may use to contact you 

	Daytime 
	
	Evening 
	

	Mobile 
	

	Other Directorships of companies or trusteeships of charities
	


2. General Membership Details

	Are you a member, or linked to, any member of Social Firms Scotland? : 
	NO / YES

	If YES please give details of membership


3. Qualifications

Please provide details of any academic/professional qualifications:

	


4. Skills and Experience

Please provide brief details of relevant skills and experience including current

employment details (CV may be attached) :-

	What do you do?

What skills can you bring to the board of Social Firms Scotland?

Relevant knowledge or expertise




5. General

Why are you interested in Social Firms Scotland?  Why in particular do you wish to be considered for a place on the Board?
	


What values drive you personally and can you give an example of how those values are reflected in your life and/or working practice?
	


What are the likely constraints on the time you could devote to board membership?
	


To what extent do you have contact with Social Firms / people/ organisations which would benefit Social Firms Scotland?

	
	None
	
	A Little
	
	Quite a lot
	
	A lot



	Details




How much time per month can you devote to Board membership?

	
	1-2 hrs
	
	2-3 hrs
	
	3-4 hrs
	
	5 hours
	
	5+ hours
(Please state)


Please indicate what skills and/or experience you have and at what level from 0(none) to 5 (excellent)

	Skill / Experience / Values
	0
	1
	2
	3
	4
	5

	Administrative
	
	
	
	
	
	

	Knowledge and understanding of issues affecting severely disadvantaged groups 
	
	
	
	
	
	

	Finance systems/ management
	
	
	
	
	
	

	Sourcing Funding 
	
	
	
	
	
	

	HR/ personnel/ recruitment
	
	
	
	
	
	

	International developments
	
	
	
	
	
	

	Local authorities/political contacts 
	
	
	
	
	
	

	Marketing/ public relations/ speaking
	
	
	
	
	
	

	Social Firm experience
	
	
	
	
	
	

	Previous board experience
	
	
	
	
	
	

	Private commercial experience
	
	
	
	
	
	

	Social Entrepreneur / Social Business Manager
	
	
	
	
	
	

	Policy analysis and sector risks
	
	
	
	
	
	

	Specific policy areas:


	Employability
	
	
	
	
	
	

	
	Health
	
	
	
	
	
	

	
	Welfare Benefits
	
	
	
	
	
	

	
	Social Enterprise
	
	
	
	
	
	

	Lobbying
	
	
	
	
	
	

	Respect
	
	
	
	
	
	

	Equality of Opportunity
	
	
	
	
	
	

	Empathy not sympathy
	
	
	
	
	
	

	Maximising Potential of severely disadvantaged people
	
	
	
	
	
	

	Further details / comments:


7. References

Please supply details of two referees who would be able to comment on your suitability for our Board

	Name and Address 
	

	Please comment on the referees knowledge/experience 
	


	Name and Address 
	

	Please comment on the referees knowledge/experience 
	


 8. Data Protection Information

I consent that the data contained within this form may be processed/held in a computerised and/or manual filing system in line with the provisions of the Data Protection Act 1998.

	Name 
	
	Date
	

	Signed
	


 9. Applicant’s Declaration

I declare that the information on this form is correct.  I can confirm that I have not been disqualified as a Director under company law or as a trustee under charity law and am eligible to serve on the Social Firms Scotland board.

	Name 
	
	Date
	

	Signed
	


Once completed please send to David Lyon, C/o Social Firms Scotland, 54 Manor Place, Edinburgh EH3 7EH or email to jayne.chappell@socialfirms.org.uk. 

Terms and Conditions
Time Commitment

It is expected that the time commitment will be about 3-5 hours per month. 

Duration of Appointment

Board members can serve up to 6 years on continuously.  This isn’t fixed and is open for the individual to decide how long they wish to serve and in what capacity.

Remuneration

This role is not remunerated but reasonable expenses will be paid for expenses incurred carrying out the role. 

Appointment

The appointment will be made by the Board.

This appointment is not classed as employment and does not create any contract of service or contract for services between Social Firms Scotland and yourself. There is no entitlement for compensation for loss of office through employment law and no pension entitlement is attached to the role.[image: image1.png]












