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PAT
The Learning Journey was a pilot development programme, aimed at people in recovery from mental health, and delivered in partnership between Social Firms Scotland and the Scottish Recovery Network.  Participants from across Scotland met one day a month for 9 months in Perth.

The main aims of the Learning Journey were to use group experience, expertise and experiential learning to help individuals recognise their own abilities and to develop the skills and confidence to move into work.

This is Pat’s experience of the Learning Journey and his journey towards work.
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        Attraction of the Learning Journey

The attraction of the Learning Journey was that I wanted to learn more about helping people, and more about mental health and employment. I would like to go into employment and mental health somewhere in the future and hoped the Learning Journey would be able to give me tools to do this.  That’s why I want this interview to be a named interview, I want to be identified. I think there aren’t enough male voices out there – voices of men who have lived with mental health problems and alcohol and stuff. So I’m Patrick by the way!
The concept of the Learning Journey was different to what I thought it would be. I think it was more for people who were unemployed and I was already in work. But as I continued to attend I found out more about things that I was interested in.
The great thing was meeting people with different experiences of mental health issues.
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Gaining Confidence
Most people who have mental health problems, or other disabilities, lack confidence and learning about confidence and assertiveness is useful.  The course helped me arm myself with assertiveness tools. Meeting with the different people who had walked the same path and being able to give them something back and to help them was really useful and having similar experiences allowed us to bond really well. Some people dropped out, and I think that was because they opened up too quickly, and then didn’t want to come back. The people who stayed were the people who really wanted to learn something, to help them with their life and to make a difference. I made a couple of contacts that I could talk to and that in itself makes a big difference.
Being part of the Learning Journey has helped to fire me up to get involved in mental health and employment issues.  Between working at AskClyde, the Learning Journey and participating in the Mental Health and Leadership Exchange to Canada which I participated in last August I am keen to get more involved.  I might not have taken part in the Canada trip without the encouragement from the Learning Journey to take up the offer.  It helped me see that people want to work. Getting employers to see that if they are a bit more understanding, if they are going to be there when people have bad times, then they will get a loyal base of employees.
Some people think that people with mental health problems don’t want to work. What I’ve found is that they actually do want to work - but they want to work in the right kind of place, with an employer who understands.  

What we learned on the Learning Journey is that we’ve got the tools to know our rights and what should be happening and that’s good in theory but we all know in practice that disnae’ happen.  And I would say the main thing I got out of the whole Learning Journey was understanding and finding out that people do want to work if employers would just be a bit more understanding.  And that’s why I’m interested in evolving this work in the future.
A lot of the stuff that was brought out in the Learning Journey, I already knew, but I still wanted to keep contact where I could because I enjoyed the company and found working with the group really beneficial. 
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        Helping Others

I ended up doing a lot of talking, I ended up helping people and providing advice, and I’m good at that - even though I’m not so good at taking my own advice - and people seemed to listen to me. 
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       Describing the Learning Journey

The Learning Journey was about giving people the tools to find and get employment, and to build confidence.   It was also about knowing your rights and benefits, and knowing about employment law, and bullying and harassment in the workplace. I think there could have been a lot more focus on confidence building though.  Looking at team-building and recognising talent that is going untapped in people would build confidence.  It would be useful to have a tool such as a questionnaire to help to explore what skills you have, and what you want to do. It’s just finding a way of tapping into the tools and talents that folk already have.  
I’m about to do a two week course on confidence building and I think if the Learning Journey is going to be run again, more time should be spent on this. 

Working as part of a group

I got quite a lot from the Learning Journey and from being part of the group. Helping others was actually really good for me, because I don’t think I understand my own talents – it helped me recognise my talents and that I am of worth. I love working with other folk and getting the most out of other folk and I learned that there is a lot that I can do! I think we’ve all got the tools, but sometimes it’s good to take part in a project to see you use your skills, to see it in action

Tools for work
The thing that I appreciated was that a lot of the folk on the course had the same experience in work; that their employers didn’t understand their illness or didn’t care. The Journey gave us tools to gain and maintain employment like knowing or learning about your rights in employment.   Sharing each others stories was also useful. I found myself signposting people to other organisations and groups that could help them like an ‘agony aunt’. 


Improving the Learning Journey

Although the Learning Journey was a pilot the training materials were good, but more time was needed – maybe to run the course twice a month and making things local – I know a lot of people had to travel quite far to come here. I think you should get the folk from the pilot and train them to run this more locally. I think that future courses and organisations should be run by people like myself - they should be the ones that get trained and go on to teach people – to put some heart behind it. Often the person that trains you 

has never walked that path and they’re just trying to get you to fulfil a training quota – but getting folk with experience to do the training would help put a heart into it.
The Learning Journey was different from other employability courses because it was run for the right purpose and Social Firms Scotland and the Scottish Recovery Network had a real interest in seeing the group work and the individuals learn and benefit.  It was not just about ‘bums on seats’. 

       Goals for the future
In terms of the future, I hope to do the peer support training and WRAP training, and would like to get involved in running something like the Learning Journey.  I would like to get involved in things that see people getting a chance, and I believe that Social Firms are the way forward.  Maybe I’ll start my own Social Firm, or I might work more with people helping them to get back to work.
My top tips to people who want to go back to work would be:
· Do some volunteering first.

· Do something that you really like.

· Take small steps and recognise what you’re good at.

· Find someone who has the time and patience to teach you what you need to do.

· Become aware of the skills and talents that you have.

· I think employ people who have been through mental health issues.

· I would also encourage more men to be open about their difficulties and to ask for help when they need it.  This is why I’ve decided to share my identity.
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